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National Talwan College of Performing Arts
Agreement for International Institution Internship
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Contract Parties: Company (Party A)
National Taiwan College of Performing Arts (Party B)
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To cultivate speC|aI|sts inthe department, the two parties promise to

jointly promote and implement internship courses and practical training upon mutually beneficial
principles as agreed and listed below.
FL1E Ry &vmE
Article 1. Responsnbllltles
(1) 7 2 ied & FERARZZFHIBZEL R UREL > F
F2 A ,”ﬂﬁéwxﬁl\“ﬁi@M#%$“§4f
Party A agrees to offer Party B with student internship opportunities in accordance with
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the Labor Standards Act and related regulations; to participate in the internship course
planning; to manage the distribution, registration and training of internship; and to
provide necessary assistance and guidance to students during internship.

(2) e > RPEE ARV G MED  HARRE 2 FREE o S K FHES2 P Y2
T o
Party B agrees to undertake project coordination, course planning and administrative
communication. Teachers from Party B is responsible for student consultation.

F 2SRV EERVRAE
Article 2. Project and Internship Content:

(1) 3% #4 ¢
Project Name:

2)F¥ 7

Internship Content:

(B)F Y FH WS P LA~ A 4R
Internshlp Quota: guotas per batch, guotas in total during Agreement
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period.
$3E~L9F
Article 3. Duration of Agreement:
AEX G B # g P & t pakoe

This Agreement is effective from  mm dd, yyyy to mmdd, yyyy
SA4ESRFYHTF

Article 4. Periods of Internship:

(1) - =RV PEFp # ! P # ! P e
FoBARYPER # ! p i # ! Bk e
LR AR B - # ! p i # ! ke
First batch from  mm dd, yyyy to  mmdd, yyyy
Second batch from  mm dd, yyyy to  mmdd, yyyy
Third batch from  mm dd, yyyy to mmdd, yyyy

(2) ="y P#cd™ P ~KkB_ P
FPRY MERE S B RF . e
Minimumof  daysand maximumof @ days per month.
Minimumof  hoursand maximumof  hours per month.

F50 RV RE
Article 5. Internship Environment:
()7 > EF YRR ETAEREZ L2 FFB 5 R T2 B3RV 2
wRAEL RN AL ER I AR P FLXRKITEF BRI R o
The internship environment arranged by Party A should not influence students’ health
and safety. Party A should in advance inform students about the safety instructions and
related rules of the internship venue, and should not arrange dangerous missions.
(73X PFYEFR/R-RIEEFIRE > FFEAFRIES =6/ 7
Eat el 10 pF o
The internship hours should comply with normal regular working hours. If an adjustment
is necessary, the working time should NOT be earlier than 6 a.m. or later than 10 p.m.
FOERVFLTRZE !
Article 6. Qualification Requirements for Internship Students:
(1) ? F B3Ry H__ G F RV FIFREGEFE 2 02 FRAVNF TR
AR~ TR FREARAES o
Party A should deliver the qualification requirements for internship students, including
but not limited to language proficiency, computer certificates or degree programs, to
Party B__ weeks before the internship.
Qe BXEANIFYELFTRE GFEL AP EFELFL o
Party B should recruit qualified students after obtaining the above mentioned

qualification requirements for internship students.

¥THE~RYIET
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Article 7. Internship Registration:
(e f ¥ anf ¥ g2 LU HATRELY o
Party B should deliver student list and registration information to Party A weeks
before the internship.
(2) ® 3> F A RFARIE > LS BE L LR TR A g
Party A should provide pre-internship safety and health training and arrange a specific
consultant to students during on-site registration.
¥ 8E~NFY AR
Article 8. Internship Subsidy:

(1) % ¥ 2pbra (7 [BR)F 0 F (0[RS AL ~
Internship Subsidy will be calculated on a (monthly/hourly) basis: NTD per
(month/hour).

(20 7% AR ERBHEE S FIRELCSFY L .
Internship Subsidy will be provided directly to students through bank transfer.
¥ 9% - 5 paes
Article 9. Meals and Accommodation Subsidies:
(1) o - kkkk o
Accommodation: >k 5k %k %k o
(2) * & Meals @ * % %k % o
Meals: 3k >k 5k %k o
¥ 107% ~ A AR
Article 10. Traffic Subsidies:
(1) B4/ LB ER * (53 RgHIG [ 4t =)o
Cost of roundtrip trains (two trips reimbursed with proofs /NTD )
(2) BEALER T (53 RfHPH /i =)o
Cost of roundstrip flights (two trips reimbursed with proofs /NTD )
% 115 ~ % -
Article 11. Insurance:
FYEAFINPEF P SRy F 1 e - REERGE F 1 3RERB-FIRTFY
o Rld Y EL P ARSI R R o Fjgdype T 3 Y s e
After the on-site registration of students, Party A should immediately apply labor insurance,
health insurance and labor pension deposit for the students. If the internship venue is
located outside of R.0.C (Taiwan), students should complete travel safety insurance by
themselves and apply for reimbursement through providing proofs of receipts and
documents to Party A.
PLRE-FVFLHE:
Article 12. Student Consultation:
(1) "> F Y E R P LE£F 10 TR Y L2 KT VRGP E 0 DHRE L
EoRRERERRERV B ERIHEN > T iﬁ‘*@ﬁ%% LG IR o
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(2)

(3)

Party A should arrange professional and practical missions; map out study topics and
educational training plan; assign a specific consultant to strictly request students about
professional working attitude and to cultivate their pragmatic expertise; and deliver
timely management knowledge.

TR EUERE PRCT ST B R P SN SRS PR
RN LT BNV L n s TRV EA FLEAFVFEY 2
A o
During internship, a teacher from Party B and a supervisor from Party A should be
assigned as consultants for the students, supervising the internship content and students’
skill learning. Before the internship, an Internship Plan should be completed as a
guidance for students’ learning.

FVIFe 25 B EEFALT 2 2RFIVEL  FERAFVH
ook s 5313%13_ fFope 3 g,ﬁ;;g;—-g FF A T HP AR gﬁ—a = B %"Jr;;gé;;,;fra = 6
Party B should arrange a teacher to make an on-site visit to the students every
month(s) and to be responsible for the off-campus internship consultation,
communication and dialogues. If the teacher assigned did not pay a visit, Party A should
inform Party B.

$13 AV Ty

Article 13. Internship Evaluation:

(1)

(2)

(3)

(4)

(5)

FYPEA 92 LG22 LERYEF LR PRV S E 845 B -
GRS E AR _ 8

During the internship, a supervisor from Party A and a teacher from Party B will jointly
evaluate and give grades to students. Each student should complete a report every
month(s). Students whose performances and reports are approved will be issued
credit(s).

FRYHPRFL R 2RI 5 BUREFVEFELFE -
Students’ attendance performance will be evaluated according to the work regulations of
Party Aona___ month basis.
BALREPR/TERF DT 30 "ﬁlﬁ“%@’q’.ﬁ%%{%—‘ﬁuﬂ% FEiT R o
If a student’s performance or adaptation is not qualified, Party A should inform Party B for
student consultation. A student who still fails to improve performance after consultation
will be dismissed from internship.
FANFYPFrRIDAL TFAFYRL L e 2 PR L7327y
ﬁaigao@’jﬁrﬁﬁ?’amﬂrwﬂ?ﬁ%ﬁ\iﬁﬁk#ﬁo
Every student is requested to complete an internship report before the end of internship
period. One copy to a teacher from Party B and the other copy to a supervisor from Party
B. Oral report is also requested. The written and oral reports will be jointly evaluated by a
teacher and a supervisor.
TR EANEARARY EAHE PR Y SRR

e
o
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The two parties will constantly overview and assess internship methods to improve the
cooperation.
FLUEFE-BFRY
Article 14. Internship Termination:
(1) P37 % P2 FYPFFELRFAREIEZFL o7 S doj EF 00 3 LT
BAAEY 382809 3 Fhpfhrd b o
Internship content arranged by Party A should not violate legal rules. If Party A has a
violation of law, Party B has the right to terminate this Agreement; the students’
internship relation with Party A is also ended as a result.
e > FVE2IVF of AR EF - QHESPHFRRARNAIEFY &5 25
FipELFE ST S REAFFL o PRZ LT FERR LI 2R Y
e 3 A HBR o
If a student acts incompetently or fails to conduct internship according to the supervision,
orders or related rules of Party A, after Party A gives advice and consultation, Party A has
the right to terminate the student’s right of internship, to which Party B shall not raise
any objection
% 15 i ~ '/P ¢
Article 16. Supplement:
(1) - TR Y EARTRE
Appendix 1: Basic Information about Internship Institution
@) it TR E R
Appendix 2: Internship Plan
(3) 'tz (THEAFYIHL £
Appendix 3: Student Internship Report
(4) wpize (TR 4
Appendix 4: Evaluation Form
(5) #E T MM EIARL EH2L - WA EENERR 2R LTS BB g
YEFAZET "o ERFTETRERE Y372 o
All appendices included are regarded a part of the Agreement and have the same legal

MR

effects as the Agreement clauses. If any related detail is not described in this Agreement,
both parties have the right to provide supplements in written form according to practical
needs and mutual consensus.

(6) A& XF 2 B2 iV FARNE - FHABEEEMEL > £ 5
| FRARE L SER
This Agreement shall be governed by and construed in accordance with the laws of the
Civil Law, Labor Standards Act and related regulations of Taiwan (R.0.C). Any related detail
not described in this Agreement shall refer to the above mentioned regulations.

(7) P e B FRAEGP FHRF B ERANL R Ry P ERL Y- FEEEIR .
In the event of litigation under or in connection with this Agreement, the two parties
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agree that the Tainan District Court shall be the competent court with jurisdiction in the

first instance.

BDESICEESTS IS s EEES .3 ENLER T =
9) #& 92 - 7 v AHCBPERB -

This Agreement is executed in two counterpart originals, with one of the originals to be

retained by each of the two parties.

LR

Contract Parties

5

&%
Signature:

u =%

Party A :
R A

Representative :
Boonk
Address :
Yu— ¥E
Uniform Serial Number :

P ER R & 3 p
Date:

=

& F -
Signature:

¢ R LAEY Bl
Party B :
BRI

Representative :

Bopl
Address :
Yo MhEE

Uniform Serial Number :
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Appendix 1 Basic Information about Internship Institution

= L
Name of Institution
A - ¥l
Legal Representative Uniform Serial Number
5 4 o
Contact Person Title
R i
Tel Fax

AR R 1A

Address

E-mail

SE@A

Introduction

¥

Business Category

R Ak
Number of Employee
Hpwp
Other
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Appendix 2 Internship Plan
B4z FLin i
Student ID
Student Name Class
No.
FYEFEH Ty
Internship Institution Internship Dept.
FYORF p___ & " _pAc3x_ & P __pit
Internship Duration  |From to
AERFYAEDP
Internship Content
T K |Hp R - UL S T 1)
No. |Duration Internship Training Topic
1
-? 33 :? sﬁs -? 3‘13
s WHxE Hiag
Student Teacher Supervisor
B
Note
- ARI RV BRI FEFEEF 2 F L LR HRCER Y VRAETRF L P EEY RN
B

This form of Internship Plan should be completed after a discussion between a supervisor from internship
institution and a teacher and students from NCKU. The Internship Training Topics should be adjusted according

to students’ real learning performance.
- s A APESFTT G e

The original copy shall be retained by the department office of NCKU.
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Appendix 3 Student Internship Report
g2yt I % 43
Student Name Class Student ID No.
7 ¥ i 74P
Internship Institution Department

VYR

p_ & ' pdex E P pogk

Internship Duration  |From to
AEBEFYAED
Internship Content
By koo BEE

Internship Record and Photos
7 7 7
g4 W Hixag
Student Teacher Supervisor
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Appendix 4 Evaluation Form
e A c IT % g5
Student Name Class Student ID No.
TV LEFE F AN
Internship Institution Department
FYDRF p__#E_ ' _ PpAI__ &_ " _pi
Duration From __ te _________
LR S R Y RA S
Internship Hours hours | Evaluation points
B
P PR IE P (0~10 ~) =T
No. Evaluation ftems (1-10 Comments
points)
| | iEEEAERLEY AR
active participation and question raising spirit
2 AVERE R R A A
interpersonal relations and communication
3 xﬁbf" l%ii%fﬁ LA
obedience of occupational ethics
AN E T A BT R s
4 basic knowledge of product, manufacturing process
and professional terms
5 HoA] > Ex o~ P 4
planning, execution and skills
Fe S a4
6
Incident management
S| ®EL LS B A
outer tidiness, politeness, passion and humbleness
8 .;ﬁ 74 L;ii?ﬁ’;’;‘%—h“%gﬁ‘i 4 _ N
implementation and problem-solving ability
9 *ﬁ*@f s ‘Tﬂi-gﬂ ? g 4 .
resistance to pressure and emotional management
0 | ZREAER(GG 1T
attendance performance
N N i
SRR RS AR
g Overall performance during Internship
Points
:pr;qigi: % 253 FiE: % 253 PN x 223
Fig sick leave: days hrs. | personal leave: days hrs. | official leave days hrs.
Leaves | ehiEi: % 253 EATEE x BE | el x 253
AWOL: days hrs. marriage leave: days hrs. | Funeral leave: ___ days hrs.
% ix . |
Note |3&A % EF © FYLEE(HE):
Evaluator Signature: Institution:

AR EE LT L AR AR s V100 LARBF FHA T8 LI L HAE 56 MR F B
345 A BELLS 02 o
Standards of evaluation: Distinction 9-10; Merit 7-8; Average 5-6; Below average 3-4; Unqualified 0-2.
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